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See English version of the SEAH Guidelines below.

Smérnice Fairtrade Cesko a Slovensko pro oblast SEAH

1.

4.

Ucel smérnice
U&elem této smérnice je nastaveni zakladnich procesti organizace v oblasti prevence a ochrany pfed
sexudlnim obtéZovanim, zneuzivanim a jinymi formami natlaku.

Koho se smérnice tyka
Smérnice se tyka ¢lenl a ¢lenek tymu Fairtrade Cesko a Slovensko (zaméstnanci*kyné a externi
spolupracovnici*ice) a dalSich osob, se kterymi vySe uvedené osoby vstupuji v interakce.

Priibéiné informovani élenti a élenek tymu

Kontaktni osoba v oblasti compliance podle bodu 5 této smérnice je povinna zajistit dostatecné
informovani ¢lenu a ¢lenek tymu organizace o obsahu této smérnice a o opatfenich organizace k
prevenci a ochrané pred sexualnim obtéZzovanim, zneuzivanim a jinymi formami natlaku véetné
povinnosti ¢len(i*ek tymu v této oblasti. Shrnuti obsahu této smérnice bude provedeno alespon
jednou ro¢né na tymové poradé a zaroven bude soucasti onboardingu novych ¢leni*ek tymu.

Prevence a ochrana pred sexudlnim obtéZovanim, zneuzivanim a jinymi formami natlaku na
pracovisti i mimo néj

a. Mezi zékladni hodnoty Fairtrade Cesko a Slovensko pat¥i zachovavani zakladnich lidskych
prav, genderova rovnost, pravo na dlstojné zachazeni, respekt vici druhym osobam a pravo
na sebeurceni. Jakakoliv diskriminace je nepfipustna, at uz na zakladé viry, narodnosti, statni
prislusnosti, jazyka, rasy, etnické prislusnosti, sexualni orientace, genderové identity,
ekonomického a socidlniho postaveni ¢i jakéhokoliv jiného diskriminaéniho kritéria. Pravo na
bezpecné pracovni prostiedi nalezi vSsem clenlim a clenkam tymu.

b. Jakakoliv forma Sikany, natlaku, obtéZzovani ¢i zneuzivani na pracovisti i mimo néj mezi cleny
a ¢lenkami tymu je nepfipustna. Vyse uvedené zasady plati obdobné pro interakce mezi
cleny*kami tymu a jakymikoliv externimi subjekty, predevsim potom partnerskymi
organizacemi Fairtrade Cesko a Slovensko, obchodnimi partnery & zastupci a zastupkynémi
péstiteld a pracujicich ze zemi Afriky, Asie a Latinské Ameriky.

c. 2Zvlastni pozornost je tfeba vénovat prevenci porusovani vyse uvedenych zdsad u zranitelnych
osob, pfedevsim u déti a zranitelnych skupin dospélych. Kazdy ¢len a kazda ¢lenka tymu
Fairtrade Cesko a Slovensko ma povinnost dbat predbéiné opatrnosti v této oblasti, ucinit
veskeré vhodné kroky k prevenci a zajistit bezpecné prostredi pro tyto zranitelné osoby.

d. Clenové a ¢lenky tymu maji povinnost s vy$e uvedenymi zasadami seznamit také dodavatele
a jiné smluvni partnery Fairtrade Cesko a Slovensko, pokud v ramci predb&zné analyzy rizik
vyhodnoti, Ze v pripadé konkrétni spoluprdce existuje zvysené riziko poruseni vyse
uvedenych zasad. Jedna se predevsim o spoluprdci, kterd se néjakym zplsobem dotyka
zranitelnych osob uvedenych vyse (dokumentacni a novinarské cesty do zemi Afriky, Asie a
Latinské Ameriky, navitévy zastupcl a zastupkyr péstitelskych druzstev v CR, prace s détmi a
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mladistvymi, realizace seminara ¢i jinych akci apod.).

V pripadé jakéhokoliv poruseni vyse uvedenych zasad je kazdému zaruc¢ena moznost nahlasit
poruseni podle pfislusnych procest, a to jak pod svym jménem, tak anonymné. ZpUsoby
hlaseni poruseni uvedenych zasad jsou uvedeny na konci tohoto dokumentu.

V ptipadé pochybnosti o obsahu konkrétnich zasad uvedenych vyse je mozné je vykladat v
souladu s minimalnimi standardy, které stanovuji napfiklad tyto normy:
i.  VSeobecna deklarace lidskych prav
ii.  Zakladni umluvy Mezindrodni organizace prace
iii.  Obecné zasady OSN pro byznys a lidska prava
iv.  Umluva o pravech ditéte
V. Listina zdkladnich prav a svobod

Oblast “compliance” a proces hlaseni poruseni

a.

Kontaktni osobou v oblasti compliance, tedy zajisténi souladu s internimi predpisy a
zasadami vyse, je finanéni feditel Fairtrade Cesko a Slovensko.

Poruseni zasad podle ¢lanku 4 pismena e) je mozZné ohlasit nasledujicim zplsobem:
i osobné u finanéniho feditele Fairtrade Cesko a Slovensko
ii. elektronicky na e-mail compliance@fairtrade.cz
iii. postou s oznacenim “do vlastnich rukou” finanéniho feditele Fairtrade Cesko a
Slovensko na adresu sidla organizace - Boti¢ska 4/1936, 128 00 Praha 2.

V ptipadé, ze z jakéhokoliv dlivodu neni vhodné ¢i mozné vyuzit k ohlaseni poruseni zasad
kontaktni osobu vy3e, je moZné se obratit na uréenou osobu ve spravni radé Fairtrade Cesko
a Slovensko, a to nasledujicim zptisobem:
i.  osobné u ¢lenky spravni rady Fairtrade Cesko a Slovensko Daniely Honigmann
ii.  elektronicky na e-mail dhonigmann@web.de
iii. postou s oznacenim “do vlastnich rukou” ¢lenky spravni rady Fairtrade Cesko a
Slovensko Daniely Honigmann na adresu sidla organizace - Boti¢ska 4/1936, 128 00
Praha 2

Po ohldseni jednim z vySe uvedenych zplsobl bude nabidnuta moZnost osobniho setkani a
individudIniho poradenstvi, stejné tak jako ptipadna podpora v kontaktovani organt ¢innych
v trestnim Fizeni, pokud o to ohlaSovatel bude stat nebo pokud zakon tuto povinnost stanovi.

V ptipadé anonymniho ohlaseni poruseni vyse uvedenych zdsad bude provedeno zakladni
prosetieni skutkového stavu osobou, které bylo ohlaseni doruceno. Ta mliZe do prosetieni
zapojit i dalsi osoby podle svého uvéazeni, ale vidy s ohledem na bezpecnost a ochranu zajm(
potencidlni obéti i ohlasSovatele.

Ukony podle pfedchozich bod@ probihaji v diivérném rezimu. Osoba, u které bylo ohlaseni
provedeno, musi v dalSich krocich postupovat takovym zptsobem, aby neohrozila
bezpecnost ¢i dobré jméno potencidlni obéti ¢i ohlasovatele.
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Fairtrade Czechia and Slovakia: SEAH Guidelines

1. Purpose of the Guidelines
The purpose of these Guidelines is to set fundamental procedures at the organisation in relation to
the prevention of and protection from sexual harassment, abuse, and other forms of coercion.

2. Whom the Guidelines concern
The Guidelines concern (male and female) members of the Fairtrade Czechia and Slovakia team
(employees and external collaborators) and other persons with whom the persons specified above
are involved in interaction.

3. Regularly informing members of the team
The contact person in the sphere of compliance according to point 5 of these Guidelines is under
obligation to ensure that members of the team at the organisation are provided with sufficient
information about the content of these Guidelines and about the measures in place at the
organisation to prevent and protect against sexual harassment, abuse, and other forms of coercion,
and about the obligations of team members in this area. The content of these Guidelines will be
summarised at least once a year at a team meeting and will at the same time be one of the topics
considered in the onboarding of new team members.

4. Prevention of and protection from sexual harassment, abuse, and other forms of coercion at the
workplace and elsewhere

a. The fundamental values at Fairtrade Czechia and Slovakia include maintaining fundamental
human rights, gender equality, the right to dignified treatment, respect for others, and the
right to self-determination. Any discrimination is unacceptable, whether on the basis of faith,
nationality, citizenship, language, race, ethnicity, sexual orientation, gender identity,
economic and social position, or any other discriminatory criterion. All members of the team
have the right to a safe working environment.

b. Any form of bullying, harassment, or abuse at the workplace and elsewhere between
members of the team is unacceptable. The principles outlined above apply in the same way
to interaction between members of the team and any external persons or organisations, in
particular partner organisations to Fairtrade Czechia and Slovakia, business partners, or
representatives of growers and workers from the countries of Africa, Asia, and Latin America.

c. Particular attention must be paid to preventing any violation of the principles outlined above
among vulnerable persons, above all children and vulnerable groups of adults. Each member
of the Fairtrade Czechia and Slovakia is under obligation to pay heightened attention in this
area, to take all appropriate steps to ensure prevention, and to ensure a safe environment
for such vulnerable persons.

d. Team members are under obligation to acquaint suppliers to and other contractual partners
of Fairtrade Czechia and Slovakia with the principles outlined above in the event that a
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provisional analysis of risks suggests that there is a heightened risk of violation of the
principles outlined above should cooperation proceed with such suppliers and contractual
partners. This primarily concerns cooperation which in some way concerns the vulnerable
persons specified above (documentary and journalistic trips to the countries of Africa, Asia,
and South America, visits by representatives of growers’ cooperatives to the Czech Republic,
work with children and young people, holding seminars and staging other events, etc.).

e. Inthe event of any violation of the principles outlined above, the possibility to report any
violation according to the relevant processes is guaranteed for all, either using their own
name or anonymously. The methods of reporting violation of the principles specified are
presented at the end of this document.

f.  Where there is any doubt regarding the content of the specific principles specified above,
they may be interpreted in accordance with the minimum standards set out by, for example,
the following standards:

i Universal Declaration of Human Rights
ii. Fundamental conventions of the International Labour Organization
iii. UN Guiding Principles on Business and Human Rights
iv.  Convention on the Rights of the Child
v.  Charter of Fundamental Rights and Freedoms

“Compliance” and whistleblowing

a. The contact person in the sphere of compliance, i.e. ensuring that the internal regulations
and principles specified above are observed, is the Fairtrade Czechia and Slovakia Financial
Director.

b. Violation of the principles set out in paragraph 4(e) may be reported as follows:
i.  inperson to the Fairtrade Czechia and Slovakia Financial Director;
ii.  electronically to e-mail address compliance@fairtrade.cz;
iii. by post, marked “for the attention of” the Fairtrade Czechia and Slovakia Financial
Director, to the address of the registered office of the organisation - Boti¢ska 4/1936,
128 00 Praha 2.

c. Where it is not appropriate or possible to report the violation of principles via the contact
person specified above, for whatever reason, it is possible to instead contact the Fairtrade
Czechia and Slovakia Administrative Board, through its appointed member, in the following
ways:

i in person to the Board member of Fairtrade Czechia and Slovakia Daniela
Honigmann;
ii.  electronically to e-mail address dhonigmann@web.de;
iii. by post, marked “for the attention of” Daniela Honigmann, to the address of the
registered office of the organisation - Boti¢ska 4/1936, 128 00 Praha 2.

d. After reporting in one of the ways presented above, the whistleblower will be offered the
chance to meet in person and to receive individual advice and may be provided with support
in contacting the law-enforcement bodies, should the whistleblower wish to do so or should
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the law impose such an obligation.

e. Inthe case of anonymous reporting of the principles outlined above, the person to whom
the report is delivered conducts a fundamental investigation of the facts of the case. That
person may also involve other persons in the investigation at his/her own discretion,
although invariably with regard to the safety of and protection of the interests of the
potential victim and the whistleblower.

f.  Acts according to the preceding points are carried out confidentially. The person to whom a
report is made must proceed in onward steps in such a way as not to jeopardise the safety or
repute of the potential victim or the whistleblower.

Tato verze je platna k datu 12. 1. 2026.
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