FAIRTRADE

See English version of the SEAH Guidelines below.

Smernica Fairtrade Cesko a Slovensko pre oblast SEAH

1.

Ucel smernice
Ucelom tejto smernice je nastavenie zédkladnych procesov organizacie v oblasti prevencie
a ochrany pred sexualnym obtazovanim, zneuzivanim a inymi formami natlaku.

Koho sa smernica tyka

Smernica sa tyka ¢lenov a ¢leniek timu Fairtrade Cesko a Slovensko
(zamestnanci/zamestnankyne a externi spolupracovnici/spolupracovnicky) a dalSich
os6b, s ktorymi vySsie uvedené osoby vstupujd do interakcie.

Priebezné informovanie clenov a cleniek timu

Kontaktna osoba v oblasti compliance podla bodu 5 tejto smernice je povinna zaistit
dostatocné informovanie ¢lenov a cleniek timu organizacie o obsahu tejto smernice

a 0 opatreniach organizacie na prevenciu a ochranu pred sexualnym obtazovanim,
zneuzivanim a inymi formami natlaku vratane povinnosti €lenov/cleniek timu v tejto
oblasti. Zhrnutie obsahu tejto smernice bude vykonané aspon raz ro¢ne na timovej porade
a zaroven bude sucastou onboardingu novych ¢lenov/cleniek timu.

Prevencia a ochrana pred sexudlnym obtaZovanim, zneuZivanim a inymi formami
natlaku na pracovisku aj mimo neho

a. Medzi zékladné hodnoty Fairtrade Cesko a Slovensko patri zachovavanie
zakladnych ludskych prav, genderova rovnost, pravo na dostojné zaobchadzanie,
reSpekt voci druhym osobam a pravo na sebaurcenie. Akakolvek diskrimindcia je
nepripustnd, ¢i uz na zaklade viery, narodnosti, Statnej prislusSnosti, jazyka, rasy,
etnickej prislusnosti, sexualnej orientdcie, genderovej identity, ekonomického a
socialneho postavenia ¢i akéhokolvek iného diskriminacného kritéria. Pravo na
bezpecné pracovné prostredie nalezi vSetkym clenom a ¢lenkdm timu.

b. Akdkolvek forma Sikany, natlaku, obtazovania ¢i zneuzivania na pracovisku aj mimo
neho medzi clenmi a €lenkami timu je nepripustna. Vyssie uvedené zasady platia
obdobne pre interakcie medzi clenmi/clenkami timu a akymikolvek externymi
subjektmi, predov&etkym partnerskymi organizéciami Fairtrade Cesko a Slovensko,
obchodnymi partnermi ¢i zastupcami a zastupkynami pestovatelov a pracujlcich z
krajin Afriky, Azie a Latinskej Ameriky.

c. Zvlastnu pozornost treba venovat prevencii porusovania vyssie uvedenych zésad u
zranitelnych oséb, predovsetkym u deti a zranitelnych skupin dospelych. Kazdy
¢len a kazda ¢lenka timu Fairtrade Cesko a Slovensko ma povinnost dbat na
predbeZnii opatrnost v tejto oblasti, vykonat vSetky vhodné kroky na prevenciu a
zaistit bezpecné prostredie pre tieto zranitelné osoby.

d. Clenovia a Elenky timu maji povinnost s vysSie uvedenymi zasadami oboznamit aj
dodavatelov a inych zmluvnych partnerov Fairtrade Cesko a Slovensko, ak v rdmci
predbeznej analyzy rizik vyhodnotia, Ze v pripade konkrétnej spoluprace existuje
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zvySené riziko poruSenia vysSie uvedenych zasad. Ide predovsetkym o spolupracu,
ktora sa nejakym spésobom dotyka zranitelnych oséb uvedenych vyssie
(dokumenta¢né a novinarske cesty do krajin Afriky, Azie a Latinskej Ameriky,
navstevy zastupcov a zastupkyii pestovatelskych druzstiev v CR, praca s detmia
mladistvymi, realizacia seminarov ¢i inych akcii a pod.).

V pripade akéhokolvek porusenia vyssSie uvedenych zasad je kazdému zarucend
moznost nahlasit porusenie podla prislusnych procesov, a to tak pod svojim
menom, ako aj anonymne. Spdsoby hlasenia porusenia uvedenych zasad su
uvedené na konci tohto dokumentu.

V pripade pochybnosti o obsahu konkrétnych zasad uvedenych vyssie mozno ich
vykladat v stlade s minimalnymi Standardmi, ktoré stanovuji napriklad tieto
normy:
i. VSeobecna deklaracia ludskych prav

ii. Zakladné dohody Medzinarodnej organizacie prace

iii. VSeobecné zasady OSN pre biznis a ludské prava

iv.  Dohoda o pravach dietata

v.  Listina zakladnych prav a slob6d

5. Oblast ,compliance" a proces hlasenia porusenia

a.

Kontaktnou osobou v oblasti compliance, teda zaistenia sdladu s internymi
predpismi a zasadami vySsie, je finan¢ny riaditel Fairtrade Cesko a Slovensko.

PoruSenie zasad podla ¢lanku 4 pismena e) mozno ohlasit nasledujlicim spésobom:
i.  osobne u finan¢ného riaditela Fairtrade Cesko a Slovensko
ii. elektronicky na e-mail compliance@fairtrade.cz
iii. postous oznacenim ,do vlastnych ruk" finanéného riaditela Fairtrade Cesko
a Slovensko na adresu sidla organizacie - Boti¢ska 4/1936, 128 00 Praha 2.

V pripade, Ze z akéhokolvek dévodu nie je vhodné ¢i mozné vyuzit na ohlasenie
porusenia zasad kontaktni osobu vysSie, mozno sa obratit na spravnu radu
Fairtrade Cesko a Slovensko prostrednictvom jej predsednitky, a to nasledujiicim
spb6sobom:
i.  osobne u predsednitky Fairtrade Cesko a Slovensko Viktorie Tenzerovej
ii.  elektronicky na e-mail viktorie@namysli.com
iii. postous oznacenim ,do vlastnych rik" predsednicke Fairtrade Cesko a
Slovensko Viktorie Tenzerovej na adresu sidla organizacie — Boticska
4/1936,128 00 Praha 2

Po ohlaseni jednym z vysSie uvedenych spdsobov bude ponidknutd moznost
osobného stretnutia a individualneho poradenstva, takisto aj pripadna podpora v
kontaktovani organov ¢innych v trestnom konani, ak o to ohlasovatel bude stat
alebo ak zakon tuto povinnost stanovuije.

V pripade anonymného ohldsenia porusenia vyssie uvedenych zdsad bude
vykonané zakladné presSetrenie skutkového stavu osobou, ktorej bolo ohlasenie
dorucené. Td mdZe do preSetrenia zapojit aj dalSie osoby podla svojho uvazenia, ale
vzdy s ohladom na bezpecnost a ochranu zdujmov potenciédlnej obete aj
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ohlasovatela.

f.  Ukony podla predchadzajticich bodov prebiehaji v dévernom rezime. Osoba, u
ktorej bolo ohlésenie vykonané, musi v dalSich krokoch postupovat takym
sp6sobom, aby neohrozila bezpecnost ¢i dobré meno potencidlnej obete ci
ohlasovatela.

Fairtrade Czechia and Slovakia: SEAH Guidelines

1. Purpose of the Guidelines
The purpose of these Guidelines is to set fundamental procedures at the organisation in
relation to the prevention of and protection from sexual harassment, abuse, and other
forms of coercion.

2. Whom the Guidelines concern
The Guidelines concern (male and female) members of the Fairtrade Czechia and Slovakia
team (employees and external collaborators) and other persons with whom the persons
specified above are involved in interaction.

3. Regularly informing members of the team
The contact person in the sphere of compliance according to point 5 of these Guidelines is
under obligation to ensure that members of the team at the organisation are provided with
sufficient information about the content of these Guidelines and about the measures in
place at the organisation to prevent and protect against sexual harassment, abuse, and
other forms of coercion, and about the obligations of team members in this area. The
content of these Guidelines will be summarised at least once a year at a team meeting and
will at the same time be one of the topics considered in the onboarding of new team
members.

4. Prevention of and protection from sexual harassment, abuse, and other forms of
coercion at the workplace and elsewhere

a. The fundamental values at Fairtrade Czechia and Slovakia include maintaining
fundamental human rights, gender equality, the right to dignified treatment,
respect for others, and the right to self-determination. Any discrimination is
unacceptable, whether on the basis of faith, nationality, citizenship, language, race,
ethnicity, sexual orientation, gender identity, economic and social position, or any
other discriminatory criterion. All members of the team have the right to a safe
working environment.

b. Any form of bullying, harassment, or abuse at the workplace and elsewhere
between members of the team is unacceptable. The principles outlined above apply
in the same way to interaction between members of the team and any external
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persons or organisations, in particular partner organisations to Fairtrade Czechia
and Slovakia, business partners, or representatives of growers and workers from
the countries of Africa, Asia, and Latin America.

Particular attention must be paid to preventing any violation of the principles
outlined above among vulnerable persons, above all children and vulnerable
groups of adults. Each member of the Fairtrade Czechia and Slovakia is under
obligation to pay heightened attention in this area, to take all appropriate steps to
ensure prevention, and to ensure a safe environment for such vulnerable persons.

Team members are under obligation to acquaint suppliers to and other contractual
partners of Fairtrade Czechia and Slovakia with the principles outlined above in the
event that a provisional analysis of risks suggests that there is a heightened risk of
violation of the principles outlined above should cooperation proceed with such
suppliers and contractual partners. This primarily concerns cooperation which in
some way concerns the vulnerable persons specified above (documentary and
journalistic trips to the countries of Africa, Asia, and South America, visits by
representatives of growers' cooperatives to the Czech Republic, work with children
and young people, holding seminars and staging other events, etc.).

In the event of any violation of the principles outlined above, the possibility to
report any violation according to the relevant processes is guaranteed for all,
either using their own name or anonymously. The methods of reporting violation of
the principles specified are presented at the end of this document.

Where there is any doubt regarding the content of the specific principles specified
above, they may be interpreted in accordance with the minimum standards set out
by, for example, the following standards:
i.  Universal Declaration of Human Rights

ii. Fundamental conventions of the International Labour Organization

iii.  UN Guiding Principles on Business and Human Rights

iv.  Convention on the Rights of the Child

v.  Charter of Fundamental Rights and Freedoms

5. “Compliance” and whistleblowing

a.

The contact person in the sphere of compliance, i.e. ensuring that the internal
regulations and principles specified above are observed, is the Fairtrade Czechia
and Slovakia Financial Director.

Violation of the principles set out in paragraph 4(e) may be reported as follows:
i. inperson tothe Fairtrade Czechia and Slovakia Financial Director;
ii. electronically to e-mail address compliance@fairtrade.cz;
iii. by post, marked “for the attention of" the Fairtrade Czechia and Slovakia
Financial Director, to the address of the registered office of the organisation
- Boti¢ska 4/1936, 128 00 Praha 2.

Where it is not appropriate or possible to report the violation of principles via the
contact person specified above, for whatever reason, it is possible to instead
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contact the Fairtrade Czechia and Slovakia Administrative Board, through its chair,
in the following ways:
i in person to Chair of Fairtrade Czechia and Slovakia Viktorie Tenzerova;
ii. electronically to e-mail address viktorie@namysli.com;
iii. by post, marked “for the attention of” Chair of Fairtrade Czechia and
Slovakia Viktorie Tenzerova, to the address of the registered office of the
organisation - Boticska 4/1936, 128 00 Praha 2.

d. After reporting in one of the ways presented above, the whistleblower will be
offered the chance to meet in person and to receive individual advice and may be
provided with support in contacting the law-enforcement bodies, should the
whistleblower wish to do so or should the law impose such an obligation.

e. Inthe case of anonymous reporting of the principles outlined above, the person to
whom the report is delivered conducts a fundamental investigation of the facts of
the case. That person may also involve other persons in the investigation at his/her
own discretion, although invariably with regard to the safety of and protection of
the interests of the potential victim and the whistleblower.

f. Acts according to the preceding points are carried out confidentially. The person to
whom a report is made must proceed in onward steps in such a way as not to
jeopardise the safety or repute of the potential victim or the whistleblower.

Tato verzia je platnd k datumu 15. 3. 2023.
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